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Mobilitates eksperte - inZenierzinatnu doktore (Dr.sc.ing.).
Zinatniska joma: "Buvnieciba un transports”. Strada Rigas
domes Pilsétas attistibas departamenta par Attistibas
planosanas nodalas Mobilitates planosanas parvaldes
vaditaju. Vairak neka 15 gadu darba pieredze darba
pasvaldiba, ir transporta plismu simulacijas modela
eksperte. Piedalas ES dibinatos projektos: "ligtspéjiga
pilsétu mobilitate Baltijas pilsetas”, "ALLIANCE."
Ir viena no Biedribas "Sievietes transporta”
dibinatajam un aktivam dalibniecem.
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Sievietes un transporta zinatne IEVADS

IEVADS: Dzimumu nelidzsvarotiba transporta nozaré. Parmainu riku
kopums (Gender Imbalance in the Transport Sector. A Toolkit for Change)

SuMJ4All, Globalais ricibas plans (GRA), kura identificétas Cetras atseviskas problémas, kas nelauj sievietém
pilniba gut labumu un piedalities transporta nozaré

sievietes joprojam ir loti maz parstavéetas inzeniertehniskajos un tehniskajos amatos
uznémumiem, kuros augstakaja vadiba ir visvairak sieviesu parstavju, ir labaki finansu raditaji

sievieSu parstavniecibas trukums visos amatos un prasmju limenos spilgti parada digitalo prasmju
trakumu

transports ir viena no vairakam nozarém, kuras dominé virieSi un kuras tradicionali tiek uzskatitas par
"sievietém nav vietas" visa pasaulé

tiek lests, ka, nemot vera dominéjoso sievieSu ekonomisko iespé€ju, izglitibas iespéju un politisko pilnvaru
pieauguma tempu, dzimumu lidztiesibas plaisas novérSanai pasaulé bus nepiecieSami vairak neka 130 gadi

Ir japanak lielaks progress, lai panaktu dzimumu lidztiesibu izglitibas joma. Apvienoto Naciju Organizacija
2020. gada bridinaja, ka, neraugoties uz likumos un politika nostiprinatajiem labajiem nodomiem, valdibas
nepietiekami isteno dzimumu lidztiesibu izglitibas joma. Ir sasniegti panakumi sievieSu un meitenu
izglitibas joma, un meitenu macibu rezultati videji sasniedz zénu macibu rezultatus, dazos gadijumos pat
parsniedzot tos, ko atbalsta tadas sistémas ka UNESCO Konvencija pret diskriminaciju izglitiba, ka ari tadi
instrumenti ka Eiropas Komisijas lzglitibas instrumentu kopums, lai palidzétu apkarot dzimumu stereotipus
pamatskola.

https://www.sum4all.org/data/files/gender_imbalance_in_the_transport_sector_a_toolkit_for_change.pdf
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WOMEN IN TRANSPORT

Only 22%
of transport workers are women!

»
Q

LAND TRANSPORT AIR TRANSPORT WATERBORNE TRANSPORT

Matvey onvd
Morepent

https://transport.ec.europa.eu/transport-themes/social-issues-equality-and-attractiveness-transport-sector/equality/women-transport-eu-platform-change_en
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Dzimumu transporta iniciativu tikli (Gender Transport Initiatives Networks)

Table B.1. Network

Name

Overview / Key information

Geographical
dimension

Region Transport
covered mode

Link to website

Emerging
Leaders in
Transportation
Fellowship

Association
Women in

Transport
(Latvia)

Women in
Maritime
Associations

"The Emerging Leaders in Transportation fellow-
ship program, held by NYU's C2SMART Center
and the Rudin Center for Transportation Policy
and Management, aims to enhance the toolkit of
early-career employees to make transportation
more efficient, effective, and people-oriented The
programme is free to participate in and covers,
Leadership sessions, where emerging leaders will
collaborate on long-term leadership goals and
developing innovative projects and ideas within
an organization, hands-on learning about industry
goals and challenges, networking opportunities.

" Association Women in Transportwas founded

in 2020, and is a Latvian network which brings
together stakeholders from across the sector

to promote education, training and leadership
development for women in the transport sector.
They have organised multiple events such as
Career Opportunities for Women in The Carriage of
Passengers: From Employee to Manager™”, organ-
ised by the Association of Women in Transport

in cooperation with the Ministry of Transport.The
network provides a forum for stakeholders to jein
to clear and open discussion.

Some of the key actions being worked on are the
promotion of changes in legislation to reduce
barriers to labour inflows into the sector, to assess
the level of wages in the sector to stimulate labour
turnover, to support good practices in compa-
nies to improve working conditions and motivate
employees, to develop joint training and pilot
projects to transfer knowledge and find solutions
to industry and economic challenges.”

"IMO has facilitated the creation of professional
networks to improve gender balance in the ship-
ping industry.

Within the framework of maritime develop-

ment, and through its Women in Maritime
programme, under the slogan: " Training-
Visibility-Recognition"™, the International Maritime
Organisation (IMO) has taken a strategic approach

National

National

International

USA All

Europe All

All Maritime
regions-
through
various
regional
chapters

porta nozare

Emerging Leaders

T e & Girls in

- Transportation

E Initiative
(WITID)

allowshio

MNYL Wagner

Women in
Trucking

Femmes en
Mouvement

Women in

"U.S Department of Transportation: internship
program for young women in the transportation
sector.

The USDOT Women & Girls In Transportation
Initiative (WITI) offers an internship program
enabling young women from :ulleges and uni-

ver: 5 across the country to participate. The
WITl internship programs is administered through
the department's Small Business Transportation
Resource Centers {(SBTRC) which provide
resources, technical assistance and outreach to

all 50 states and U.S. territories. Each SBTRC is
responsible for placing qualified female college stu-
dents in transportation related internships through-
out their regions.”

"The Women In Trucking Association is a non-profit
organization with the mission to encourage the
employment of women in the trucking industry,
promote their accomplishments, and minimize
obstacles faced by women working in the industry.

They also host a careers centre which provides

information on roles avanable across the sector.

In addition, their mentoring programme is an online
networking and career development tool helps
women in the sector find, connect, and share expe-
rignces with others”

"Femmes en Mouvement is a French association
aiming to create a female professional network
for mobility and passenger transport. It was cre-
ated in its current form in 2015, aiming to create a
cross-organizational network to promote women's
careers in the transport sector.

The network is incredibly active and organise
networking events at leading transport conferences
and support organisations across France's trans-
port sector to improve gedner-equal employment
mechanisms. "

national UsSA all
International United Freight
States &
canada
national france all

USDOT's

US Department of
Transportation

Femmes en
Mouvement

Maritime

MO.OT

https://www.sum4all.org/data/files/gender_imbalance_in_the_transport_sector_a_toolkit_for_change.pdf
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Instrumenti vai riki

Future
Transport
Visions Group

Research and key
recommendations
on integrating
gender equity
across transport
planning. With a
channel of focus on
employment.

This project has been delivered
through the Future Transport
Wisions Group (FTVG), funded
by the Rees Jeffreys Road Fund.
The FTVG is run as an annual
competition; incentivising early
career professionals to submit a
paper, presentation, or product that
responds to the challenges and
opportunities posed by ongoing
changes in the transportation
industry.

OUR UK
RESEARCH |

GET IT (the-
get-it.com)

Table B.2. Tool
Provider/ Region(s)
Name developer Outline Description Link covered
The Macho Byggacheferna A tool for employers  "Byggcheferna’s macho index is a Construction International
Index in the construction measurement tool that can be used managers | Gender
sector (and beyond) by everyone. It has been developed Macho index Equality
to understand in collaboration with psychologist (bvagcheferna. Toolkit in
gendered cultures in  and researcher Magnus Johansson at  se) Transport -
the workplace. Oslo Metropolitan University. GETIT
A macho index is calculated through
a survey with eleven questions. The
result shows the degree of macho
culture as a percentage.
Byggcheferna has launched the
macho index because the macho
culture is a root cause of many
problems in the building and
construction sectors - including
accidents, corruption, gender EMPOWER -
inequality, and recruitment
difficulties. A measured value She Can
makes it easier to see the problem,
understand what the cause is and
strive for an improved figure.”
‘Women in European EU Commission "The objective of the Women in ‘Women in Europe
Transport - EU  Commission initiative to provide Transport - EU Platform for change Transport - EU
Platform for a forum to discuss (hereafter the Platform), launched on  Platform for
change and exchange good 27 November 2017, is to strengthen change (europa.

practices on gender
equal employment

women's employment and equal
opportunities for women and men

in the transport sector thanks to

the actions brought about by the
Platform members. It also serves as a
forum to discuss and exchange good
practices

Organisations committed to
improving female employment in
transport come together in this
platform and share their actions for
equal opportunities. Actions can be
very diverse, from very practical ones
(e.g. installation of sanitary facilities)
to the development of full strategies
or action plans. They should be result
oriented and will be monitored.”

eu)

Vectos
consortium (UK
High Volume
Transport)

"The outcome of the
EMPOWER Decision-
Making Tool. This will
be a user-friendly,
internet-based
resource, building
capacity amongst
policymakers and
transport providers
to develop an
evidence-based
approach to
improving safety and
personal security
within public
transport, addressing
sexual harassment.

The tool and its
resources will be
transferable to cities
across the world
which face similar
challenges.”

"The EMPOWER project aims to
make a change in the existing
policies, regarding sexual harassment
and gender bias in the transportation
sector in Sub-Saharan countries.

Led by Vectos, funded by UKAID.
Building capacity of transport
professionals to deliver gender-
equitable transport, improving safety
and personal security for women and
girls.

The most important expectation from
EMPOWER is for policymakers and
transport providers to have access
to a Decision-Making Tool that will
enable them to collect the evidence
needed to identify the problem, and
to apply the available measures to
tackle it head on."

https:#shecan- Lagos, Abuija,
toolinfo/ Blantyre and
Kigali.

https://www.sum4all.org/data/files/gender_imbalance_in_the_transport_sector_a_toolkit_for_change.pdf
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Sadalijums: bakalauri
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Sadalijums: magistri
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Aizstavesanas témas: bakalauri
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Aizstavésanas témas: magistri
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Latvijas Zinatnes padome: eksperti
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Risinajuma piemeéri 1/2:

EMT Madrid & Commillas University’s Stem Chair: Partnerships for change

- Hakatona darbnica "Parveidot pasauli: llgtspéjigas pilsétas" dazados centros
- Specializétas koucinga sesijas

- Zinatnes nedélas darbnica «Maksliga intelekta atklasana»

- 3D dizains kopa ar institutu

- STEM darbnicas ar telekomunikaciju firmam

- Virzibas dienas: Virziba uz STEM studijam

Darbnicas iesaistija ari skolotajus, izglitibas konsultantus un gimenes, lai palidzétu
mazinat vinu pétijumos konstatétos dzimumu aizspriedumus un stereotipus. Ka ari
piedalijas nozares vaditaji, lai pastastitu par savu personigo un profesionalo pieredzi un

grutibam, ar kuram vini ir saskarusies sava darba vide, risinot Sis problémas.

2-Nov-23 E.Budilovica
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Risinajuma piemeéri 1/2:

Tesla — Respectful workplace and equal opportunities across the whole supply chain

Tesla ir koncentréjusies uz dzimumu neitralas valodas palielinasanu darba aprakstos,
resursu meklésanas paplasinasanu, intervésanas rokasgramatu parskatisanu,
kopienas partneribu veidosanu, izglitoSanu par neapzinatiem aizspriedumiem un

apmacibu veicinasanu personala atlases specialistiem, darba pienemsanas
vaditajiem un interviju komisiju locekliem.

Introduce a Girl to Engineering Day and National Manufacturing Day

Kops 2018. gada Tesla, piedaloties pasakuma "lepazistini meiteni ar
inZenierzinatném", ir mudinajusi meitenes uztvert inzenierzinatnes ka lidzekli savu
mérku sasniegSanai. 2022. gada vairak neka 1200 vidusskolniecu no 140 skolam
Kalifornija, Nevada, Teksasa un Nujorka iesaistijas virtualaja pasakuma, kura tika
demonstrétas dazadas inzenierzinatnu karjeras iespéjas un iedvesmojosas Teslas
inZenieres, izmantojot virtualas ekskursijas, saistosus video un praktiskas STEM
aktivitates. Lidzigi Eiropa notiek lidzigas iniciativas, pieméram, Meitenu diena, kas
veltita meiteném, kuras vélas izpétit nakotnes karjeras iespéjas nozare.

2-Nov-23 E.Budilovica
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Evelina Budilovica

Budilovica.e@tsi.lv

2-Nov-23 Riga, Latvia
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